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Maternity Leave Upper Junior Classteacher
Information for Applicants
Redmaids’ High Junior School is a selective girls’ school with a long tradition of high academic
standards within a friendly and supportive community. We are a bustling and vibrant school of
approximately 120, 7 to 11-year olds.
We are seeking to appoint, on a temporary basis, an inspirational Upper Junior classteacher.
The ability to offer mathematics as a strength would be advantageous.
Applications are invited from candidates with appropriate qualifications and relevant experience
for the post. The successful candidate will be an outstanding classroom practitioner and will
work closely with existing classteachers, whilst contributing to the innovative and excellent
teaching throughout the school. Teaching and learning is constantly developing at Redmaids’
High. Proficiency in ICT is essential.
This role is not suitable for a NQT.
The Role:
• We are looking for an enthusiastic and outstanding Key Stage 2 practitioner to
complement the current staff team. It will be necessary to work co-operatively and
constructively as a member of our well-motivated and professional team.
•

The teacher should be proficient with the use of IT. Our classrooms are fitted with
Prowise touch screens which are fully inter-active and each pupil has her own iPad which
is utilised as a learning tool and is embedded into our daily routines.

•

Extra-curricular activities are a vital part of school for every girl and it is envisaged that
the new teacher will offer at least one activity.

•

All Redmaids’ High staff are expected to continually use and develop effective teaching
strategies to make learning fun.

•

The new teacher is required to teach according to the school policies and schemes of
work.

•

The staff maintain a very professional outlook and with this in mind, they are in their
classrooms by 8.20 am to welcome girls and their parents. A tidy appearance and an
organised classroom are essential.

•

Staff are expected to respond to pupils’ individual learning needs according to school
assessment and recording policies.

•

Display of children’s work is an important aspect of the school and the teacher must be
willing to spend time displaying children’s work creatively.

In addition:
• You will be expected to deliver the high-quality pastoral care for each individual pupil
that is established within the school and maintain the caring ethos. The School is proactive in maintaining a supportive, cohesive community for everyone.
•

Junior parents are immensely supportive in every way, attending school events in large
numbers and supporting sports, music and drama activities. The school adopts a very
open, friendly approach to parents and it is important that the teacher is both
approachable and understanding at all times.

•

The temporary teacher will cover one after school duty per week. A willingness to take

part in school evening events is another important aspect for Redmaids’ High staff.
•

During the Summer Term, Year 5 and 6 participate in a residential 5-day outdoor
education programme and the teacher will be expected to take part.

•

You will be required to safeguard and promote the welfare of all students in and visiting
the School, in line with the School’s Safeguarding policy and other related policies.

•

You will need to understand the responsibilities in relation to handling personal data under
the Data Protection Act 2018, in line with the School’s Data Protection policy.

Person specification:
Qualifications
Experience

Essential

Desirable

QTS
Experienced
Previous experience of working with
Key Stage 2

Knowledge of the independent
sector

Worked as part of a staff team
In-Service
Training
Knowledge, Skills
& Abilities

Letter of
Application

References

A willingness to undertake further
professional development
Suitability to work with children
Excellent classroom practitioner
Ability to provide support and
extension
Excellent organisational and
communication skills
Ability to work independently, take
initiative and be adaptable
Ability to remain calm whilst under
pressure
Ability to work to deadlines
Ability to maintain confidentiality
Good interpersonal skills with staff,
young pupils & parents
Proficient in using ICT

Recent relevant Inset
Knowledge of girls’ education

A commitment to involvement in
extra-curricular activities.
A maths specialism

Knowledge of using iPads in
education & Prowise
touchscreens

Ability to present a clear and
succinct statement of:
(a) Reasons for applying
(b) Relevant experience
(c) Knowledge, skills and
abilities
Fully supportive professional
references

Application
Application forms, with a covering letter addressed to Mrs Lisa Brown, Headteacher should
be sent to:
Mrs Naomi Brady, Headteacher’s PA at the Junior School address
Or emailed to n_brady@redmaidshigh.co.uk

Equal Opportunities
The School is an equal opportunities employer and is committed to equality of opportunity for all
staff. Applications from individuals are encouraged regardless of age, disability, sex, gender

reassignment, sexual orientation, pregnancy and maternity, race, religion or belief and marriage
and civil partnerships.

The School is committed to safeguarding and promoting the welfare of children and
young people and expects all staff and volunteers to share this commitment.
Applicants will be required to undergo child protection screening appropriate to the post,
including checks with past employers and the Disclosure and Barring Service (DBS).
The post is exempt from the Rehabilitation of Offenders Act 1974 and the School is
therefore permitted to ask job applicants to declare all convictions and cautions
(including those which are "spent" unless they are "protected" under the DBS filtering
rules) in order to assess their suitability to work with children."
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